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This study vas designed to provide the college of 
Lake county with data to promote critical thinking and discussion 
about the revision of the present admission criteria for the 
practical nursing program. Subjects were the coordinators/directors 
of the 36 approved schools of practical nursing in Illinois. A letter 
and a questionnaire comprised of a rating scale and fill-in responses 
concerning admission policies were mailed to each school. There was 
an 89 percent return rate. The replies showed that 87.5 percent 
screen applicants, 90.6 percent interview, and 68 percent require 
references. Less than one-third of the schools feel that previous 
nursing experience is beneficial, only 9.38 percent use the A.C.T. as 
a preadmission test; 85 percent consider high school grades 
important; and 53 percent consider class rank as predictive of 
success. I.Q, is a criterion for 34 percent. Accepting students with 
advanced standing is effected by proficiency testing. Eleven schools 
rely on a single preadmission test, although 2fi different tests are 
administered in the 32 schools. (Author/DB) 



Ce/>Y 



\\ \ DlPARTMf f^rOFMf ALTM. 

» • . S ' * i , { A • P S'ONS 



BEST AV/yiABLE 



A STUDY OF ADKISSION PROCEDURES IN 
ILLINOIS PRACTICAL NURSING SCHOOLS 



by 

Gloria M. Grlppando, R.N., M.S. 
College of Lake County 
Grays lake, IL 6OO3O 



A PRACTICUK PRESENTED TO NOVA UNIVERSITY IN 
PARTIAL FULFILLMEJ;T OF THE REQUIREMNTS FOR 
THE DEGREE OF DOCTOR OF EDUCATION 



NOVA UNIVERSITY 
8 July 197^ 



• 



TAJDLE op CONTENTS 

Page 

INTROCUCTIOH 1 

Context of the ProMem * 
Stateaxfnt of the Problem 
KevleK of tho Literature 
Hypothesis 

Rationale for the Hypothesis 
Sl^niflcflincc of the Study 
Vsrlebles 

KETHODCLOCY* , ^ 

Subjecta 

EXPECTATIOMS , ^ 



SEBVLTS 



6 



CONCLUSIONS IP 

BECOM«ENnATIONS ^ 23 

REFERENCES 
BIBLIOCRAPHY 
ERIC REPCRIS 
APPENDICES 




\ 



11 

m 

ERLC 



BEST copy ftV.V\e:i»E 



LIST 0? IIXU5THAT10KS 



'StLhlQ 1. Frequency Dlstritutlon and 
rercentoffc of Qpestlonnaire 
Itea liespoxmcs 



8 



Table 2. Hcmbers of Screening Coiainittee 11 

12 

Taole 3, Interviewers ot Applicants 



Table ^, Sources of Keterences 

Table 5. Coureeis Vfalved for Advanced 
Plaoeacnt 

Table 6. Fre-Adnlsslon Tests 

Wrure 1» Minimum I,Q, Scores 



13 
13 
l^f 

16 
17 



111 



ERIC 



APPENDICES 



KSr con fftf/UUBLE 



I» Letter and Questionnaire 

II. Collets of Lake County L.P.N. Prograa Specific 
Admission Criteria v 

211. ^morandw'n from Director of Ccunsellni? to Career 
Proeira.li Coordinators at the College of Lake County 



• It 



iv 



ERLC 



BEST CCr7 »U6Lt 

XNTPODUCTIO^i 



Contoxt of thf' Problem 

Twenty-one of the thlrty-six practical nursing programs 
In Illinois are a part of a community college. APpUcante to 
the proerom are often Ignorant of the fact that the open 
admissions policy does not apply to rcost of the health career 
programs. Ofton, they appear on the ca.Tipus the weelc of 
registration only to dlscoTsr that the class has been filled 
for months and there Is a long growing list of applicants 
going through the specific steps of a screening process. 

Statement of the Problen 

Do practical nursing pr^.tgrams admit students by means 
of the open-door policy of community colleges or through a 
highly selective screening process? 

Review o f the Literature 

Six models of selection bias used In the adalsslon 
selection procedures by colleges are based upon values and 
beliefs about fairness. They are, the quota, the regression, 
the Darlington, the employer's, the Thorndlke, and the equal 
opportunity models. The regression and employer's models are 
advantageous to the selector while the Thorndlke model Is 
fartrer from the applicant's point of view. 

Preus and Swalm (197^) have stated "Nearly all community 
colleges fly t^nn^ra reading » k'ELCOKL » over their doors.... 
Occasionally, howev©r, an applicant Is turned away."^^^ 



In a survey of directors of adimisclons ac 200 randomly 

selected colleges, Beale (1972) concluded that 98^ of the 

60^ who responded agreed that the secondary school records 

•»were very laportftnt, 96^ felt specific units in preparation 

were Important, 68je believed the grado point average was 

important nnd reco©asn<btlff is rated U% agreersent. Academic 

factors were the most enphs^lsed i^lth health rating 85^, 

Colleeo Entrance Exattlnatlon Board Scores 19% and 75^1 agreeing 

(3) 

to educational and occup&tlonal interests. 

Rank In cIrbs requires a similarity of standards amone 
schools that does not exist and has, therefore, diminished nht 
predictive value for college success. Schools vary greatly 
in difficulty of courses offered, course content, tracking of 
students, disadvantaged taeJcerouy»Js of minority students. 
Grade point averages are the best predictor of success m 
college according to statistics. 

The completion of specific patterns of courses ir high 
school does not predict a student's performance in collese. 
Such an admission policy is, therefore, considered poor if 
more reliable criteria are not used in determining ele^^lMlity 
for college admission. 

The selection process based on acedsroic criteria is 
more concerned with choosing students who will be an academic 
success while in the two or four year college and not necessarily 
a success after grecfuatlon. This policy works well for the 
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student who has resigned himself tc the competitive race 

for grades and rigid study patterns. Studies show that 

there is no notable relationship betwen grades and poet- 

•college performance, it might be well to consider the 

creative student by using ^ more humanistic approach when 

(6 J 

selecting students. 

Soaie critics of high attrition pates feel the commimlty 
colleges should be more selective and less open-door in the 
admission procedure. K. Patricia Cross (197^) presents 
evidence from research she conducted for the Educational 
Testing service to refute this, she believes that students 
are enrollin/r m community colleges because ' they have 
different Interests and abilltleaH and in the future will be 
evaluated on their performance rather than academic degrees 
attained. 

A study conducted by Albert (1971) concerning admission 
policies for students with a history of psychiatric treatment 
showed that the majority of colleges and universities respond- 
Ing do accept such applicants. Psychological testing of all 
candidates before admission or of all accepted students at the 
beginnlne of the first semester would reveal serious emotional 
problems. Therapy- trained counselors should be part of every 
college staff. 

According to Gilllland (3 974) the demand for admission 
to health career programs is growing rapidly. Frequently. 
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qualified applicants outnumber available program oponlngs. 

The adaiioslons procedure should provide a logical, systematic 

process; should not be discriminatory by always selecting 

the applicants with the highest scores ; and the procedure 

should be humanistic and offer a feeling of personal identity 

(8) 

to the applicant, 

Kerr (1970) reported that the total nwaber of steps in 
the applicotlon procedure for Illirois practical nursing 
programs ranged from 9 to 17. There was a wide variation 
among programs in the sequence of steps. Admission criteria 

Included high school grades* grade point average, pre- testing, 

(9) 

interview* personal references, and a physical examination. 

State requirements are not always the same and entrance 
requirements may differ according to the Leographic region. 
Students when interested in a specific health occupation 
program should write institutions of their choice for information 
on entrance requ Iron. fen ts among other things such as cost, 
program approval, etc. Hore people are engaged In nursing than 
in any other health occupation. There are four basic nursing 
progra-is Which lead to licensures Practical Kursing, Associate 
Degree, Oi plena, and Baccalaureate Degree. Each of these 
programs which lead to licensure has its own special entrance 
requirements and it Is Important that the applicant selects 
the educational progrem which laeets her interest, goals, and 
ability. Among the many important assets to being a nurse are 

(10 

numerous attributes of which motivation is the most important. 

.If- 
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Hypothesis 

It was expected that practical nursing programs in Illinois 
do not adhere to an open admissions policy and are high"'/ 
.selective in admitting students through a rigid screening 
procecf ure . 

Rationale for the Hypothesis 

Until recently, practical nursing programs were part of 
a hieh school setting, vocational school or hospital. Kursing 
educators believed the applicants had to be carefully screened 
and weeded out through a very long, often complicated, procedure 
because the student would bo involved with human life, fiany of 
these prograas transferred to the new community colleges which 
sprang up in their districts. Often, the faculty transferred 
with the program and problems ensued because of lack of agree- 
ment and understanding between some nursing educators and the 
college administrators who had committed themselves to the 
oommuniti* college philosophy. 

Significance of the Study 

It was hoped that this study will provide the College of 
Lake County L.P.N. Program screening committee with useful data 
to promote critical thinking and discussion whicn could lead to 
a revision of the present admission procedure. Having been 
actively involved with the screening of these applicants since 
1969» I !^!3 convinced that the criteria which we adhere to is 
somewhat Inckino;. In several instances, after working with a 



2 or 3t„.e„te i„ tH. n„t semester. racuZty ,„eet.o„ 

appear to te totaU. .nsuxtaUe ro. tKe p.o.ra». xt appoa« 
ha. i„ ,p,,, ^^^^^ ^^^^^^^^^ ^^^^^ 

in our screen..., process. „e coulc have aone Just as »eU 

eeieetlon or he open admissions method. 

yarlablpn 

Independent Variable! Praotlcni 

Dependen. Variable 1. op.„-door admissions oollcy 

X)e pendent Varlablt* j>. c^t« 

variable 2, Selective screening procedurs 



MfiTHODOLOCr 



«ere the coordinators (directors, or the thlrty-slx 
approved schools of practical n,,,.-, . 

as listed , P'"*''"^*! nursing i„ the state of nimols 

2 "»ted in the t^?'. director, of mi,lJ,,m.M,^ 
(-^-url.ininols,. ,«enty-o„e of th«e .re part 

or a community college setting with fK*. * 

With the r*»niainin« fifteen 
operatincr in high schools. vocafcio»«T ««k , 

^s. vocational scho^lfi or hoHpitale. 



laska 



ratm/a ''-"~re cons..tl„, of ten oplnicnalre 

r '""^^^-^ -i^- 

m .lar pr^^a. admission pollc. (see .ppendix x, «as ^Ued 
the coordinator (director, of each of the state approved 
program, one or which 1. the college of i^aice count,. 
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Seven tatlos and graphs a?o used to olorlf/ the written text. 
The Independent variable lo noalnal because two discrete con- 
ditions are being ooapared. The two dependent variables were 
treated as noalnal data for statistical purposes, being 
analysed on the scaled responses froa the questionnaire. The 
flll-ln responses enabled the writer to elicit data pertinent 
to the hypothesis. The scaled responses were coaputed stat- 
istically, A coaparlson between the adaleslon criteria of 
the College of Lake County practical nursing program ana the 
respoiTsss of the other schools participating in this study 
was determined, 

i'JCPECTATIOSS 

Through this practleum, I hope to produce sufficient 
data to present to the College of Lake County screening com- 
mittee for the practical nursing program to facilitate In- 
telligent decision making In revising the present admission 
procedure, I have mailed the practleum abstract to all of 
the program coordinators surveyed In the hopes that the data 
might help to answer questions they may have about this topic* 
specific to their own Institution, An abstract will also be 
shared with the appropriate Deans and administrators of C.L.Ct 
and members of the program advisory committee. The abstract 
will be cent to the Nursing Education Coordinators of the 
State of Illinois Department of Registration and Education 
along with the annual program report In OctoSser. 
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RESULTS 

In the survey of directors of the thlrty-slx state appro^ 
ed practical nursing profrrame In Illinois to ascertain ad- 
nlesioa polloico, thirty-one quertlonnalreo were eonpleted 
and r£»tty:»ned by mall, ona :m9 returned the post office 
otatlna "Moved, not forvardable", and one was completed by 
this Writer, The percentage of returns belnp 89;$ was grat- 
ifying and Indicative of the cooperative spirit of the dir- 
ectors. Many of then included requests for copies of the 
study In greater depth than the abstract. Approximately one- 
half of the respondees clarified answers with descriptive and 
explanatory comments which proved helpful to the writer. 



Item 

no. 



T 



1 

2 
3 

5 
6 

7 
8 

9 
10 



28 87.5 

29 90.6 
22 6Q»75 

0 0.0 
3 9.38 
k 12.5 
5 15.62 

1 3.1 

10 31.25 

11 3^.-^^ 



0 0.0 4 

2 6.3 1 

4 12.5 6 
12 37.5 20 

5 15.62 2k 
23 71.^ 5 
12 37.3 15 
11 34.^ 20 



3 
4 



12. i 



9.33 19 



17 



12.5 
3.1 
18.75 
62.5 
75.0 
15.62 
46,88 
62.5 
59.37 
53.1 



Table 1. frequency Distribution and Percentage 
of Questionnaire item Responses • 
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The above table ehowa that 87»5^ of the prograns screen 
applicants to thelp profgraa. Of the remaining 12, 5;^ who do 
not» two schools do not perialt screening and one allows It 
only to the extent that recommendations be made to an In- 
dividual recardlne his academic weaknesses, health problem or 
poor references. Applicants are always Ibterviewed prior to 
admission by 90,6^ of the directors while two interview occ» 
asionally and one never does. Over 68;? always require written 
references on applicants and 12,5;S require them at times when 
they seem indicated. Almost one-fifth of the programs never 
ask for references as thoy believe them to be thw least reliable 
criterion unless written by former employers. One school does 
not permit references to be requested. Surprisingly, almost 
two* thirds of the programs do not prefer applicants with nurs- 
ing assistant experience while no school admitted to such pre- 
feranee and 37»5^ do at times. One director stated that it 
doesn't matter. The A.CtT. test is not used by 75% of the 
schools with only 9»3Q^ usir*s it as a criterion for admission 
and 15.6;C using it at times. Only 15^% do not place importance 
on high school gradeis and 12.5^ always do leaving 71.8}g occas- 
ionally. One school uses high school grades for counseling 
purposes only, several schools believe grades from the more 
recent graduates are more important than applicants who have 
been out of school sevexul years. One director prefers older, 
more nature and highly motivated applicants even though pre- 
vious ci'adeB t:erc not good. The Importanccof high school class 
rank is almost equally divided between k6f% negative responses 
oxifi 53% who nlmys or at times do. Being ovez^weight appears 
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relatively unimportant since only 3^ reject applicants on this 
basis, 34;£ do at times and 62.5^ never do. One school 1b not 
permitted to reject an applicant for excess weight, another 
school will defer acceptance and make suggestions for weight 
control programs and tvo reject them only If an M.D. finds 
it to bo a health problem, a maximum age limit exists In 31% 
of the schools with 9^ enforcing en age Unit at times and 
59^% never rejecting an applicant for age reasons, one dlrecto- 
rei^ulres a pre-admlsslon Interview to ascertain motivation and 
ability for persons over 55. The l.Q. is not a criterion for 
53^ of the programs while consider It and lE.i.t do at tlses. 
One school uses It In conjunction with a reading ability test. 

The following table ehows a wide variety of persons 
serving on the screening committees In thlrty-two schools. 
Only 2% Involve the Director of Instruction, Division Chairman, 
Aeolstant Division Chairman, Director of Student Services, and 
an Adylsory Cocunlttee member. The Vocational Coordinators, 
cooperating agency staff members. Director of Nursing Service, 
and general educators are Involved In 6^ of the schools. 
9f Involve the Dean for Career programs. Assistant Coordinators 
and employcrc. The Director of Admissions Is Included in the 
screenlns: process In only 12% of the schools, counselors serve 
on the screenlne committee in 22^ of the schools while 75^ 
Involve the practical nursing instructors and 72;? the Coordin- 
ator. 19^ hr-ve no committee. Added comments Indicate that In 
one school a procram supervisor Is consulted as necessary, 
faculty Is consiated If there Is a need for further follow-up 
In two schools and problem applicants are discussed with faoul^ 

before a final decision Is nsde. 

-10- 
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L.P.N 1 

Faculty 21 

Coord Inatora . , « , , z? 

Assistant Coordinator. . 2 

Aseletant Division Chairaan 1 

Eepartraent Chairman 1 

Dean of Student Services... 1 

Administration , i 

Director Adaifislons i 

Counselor. $ 

Table 3. Interviewers of Applicants 
The majority of programs piaco the responsitility of iti- 
terviewing applicants with the Coordinator and or faculty. In 
some instances the coordinator alone (.oes the iiitervlewins. in 
other schools the faculty are the sole Interviewers and several 
proaramo require an applicant to meet with both the coordinator 
and instructor. One school oalyinterviews an applicant if there 
*s some indication warrantlns a meetlns or If they stop In the 
office. One coordinator only asks the faculty to interview 
applicants if she is in fieed of assistance. A few schools 
have the faculty interview individuals who appear to be ques- 
tionable applicants. The frequency of the Involvement of 
counselors, the director of admissions, administration, the 
lean of Student Services, JDepartmsnt Chairmen, Assistant Div- 
ision Clialrmen, A.D.n. Coordinator and an L.P.N, ranges from 
one to six and seems quite Ins l^^nlf leant. 



EDUCATORS 


CLBHGY 


PROFESSIONALS 


Bus inees 


COMMUNITY 








ASSOCIATF.*^ 


27 


10 


23 


31 


2 



Table ^. Sources of Seferenoes 
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In naming the sources of reference considered the mcst 
acceptable there was almost unanimous agreement that the em- 
ployer, supervisor or co-workero, present and former, eub- 
mlttod the noet reliable data. Educators received the second 
most valuable rating with counselors and teachers given al- 
most equal ratings. Five schools believe any professional 
person cart provide a valid reference ifhlle doctors, nursec and 
lawyers were specified by eighteen. References from clergy and 
community vrere least frequently mentioned, seven schools do 
not require references on applicants either because they are 
not permitted or they have found them to be of little value. 

f 

Prac^tlcal filursing I 2 

FtmdamentsXs of Murslng * $ 

Body dtruoture and Functions \ 4 

Personal A I'ooatlonal Relationships..., Z 
Kutrltlort , ^ 3 

Maternal & Child Health.*. 2 

Gerontology.. 1 

Kedlcal « Surgical Nursing i 

Mental Health , 1 

Transfer Courses \ n 

Table 5. Courses Vaived for Advanced Placement 

Eleven schools do not admit students with advanced stand- 
ing. Five only accept students who have withdrawn from the 
R.N. (registered professional nursing) programs which are 
generally the three year hospital diploma schools. Former 
Navy corpsmen now can receive advanced placement in L.P.K. 
programs in Illinois and courses are waived at the discretion 
of indlvlc^ual faculties . First semester courses are the courses 
generally t/elved. 



In queetlonnare Item ^5 an attempt was made to ascertain 
the amimum nnd maximum A.C.T. composite eeorea ostabllohed ty 
the 36 programs. The results revealed the startling fact that 
•2^ of the 22 responding schools do not use the A.C.T. as a pre- 
adiaiBoion test. Of the eight that do utilise the a.c.T. as a 
criterion for acceptance, five have no eotabllshsd scores and 
one has a mlnlBum of 19 and a maxliaura of 2^. Another school 
has no minlmua score because- thyy believe it varies with age 
and their aaxlmum is 22 because they usually urge all applicants 
above 23 consider a higher level program. The writei^fe 
school has b^en using 12 as a ninicium without p. maximum. 
Several schools maioated they found the A.CT. too difficult 
for their applicants and changed to other pre-adiaission tests. 

The lareo variety of tests being used by the 32 responding 
schools with the same ultiinate goal, that of selecting potent- 
lally successful students with desirable attribute*, shows no 
apparent csmnon agreement. The predictive value of each test 
was not ascertained in thie study. A question should have been 
included on the questionnaire but this writer anticipated 
greater uniformity among the schools. 

TrfO schools require 10th grade reading level. The CATB 
test is required fer «.O.T.A. students and is administered by 
the et^te uneiflployirent office, one school requires the A.CT. 
only if the appl' cants ere under 21 years of age. Three 
schools do net rftject applicants for low math scores but refer 
them to develcpaental eervices and tell them to reapply the 
follOKing year. 

-15- 
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None cf the echoole require satisfactory completion of 
specific hlgH school courses althoiif^h two schools consider 
basic English essential, two believe a math tackground Is 
necesBary, three prefer science courses such ao biology and 
chcalstry and ons prefers applicants who completed a four year 
hl£;h school prosran. 

High school class rank Is given very little consideration 
In screening applicants. Twenty-eight schools do not use It 
«s an admlcsion criterion. Three schools require applicants 
to have been In the upper half and one program accepts those 
in the upper two-. thirds of their high school class. 




Figure 1. RlnlauTs Scores 



Fourteen schools ucfe the I.Q. as a predictive value In 
the selection of students. The aost frequently cited reason 
given for not considering the l.Q, 1b that other factors are 
more Indicative of success in nursing. Motivation Is the 
attribute most essential. 

Two schools have a toitxlaum age limit of 45 years and 
ten schools llialt is set «t 55 although on? specified that 
It really depends on health and eaployablllty. Thirteen 
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sohoolo 68t 1? G8 a alalcuffl, thr«© sohooXe at 17i and olx re« 
quire applicants to be 13 yeai-a of age. 

All Schools require a i^hyalcal exaalnatlon prior to a<S- 
ibXB^loti, Possible conditions identified by the physician or 
applicant on the suhaitted health reconJ ft>ra that night te 
the b^iB for r«je«tlng an applicant are listed below. 



4. 

2 

i 
I 

1 
8 

9 
10 
11 



Uncontrolled dlatbetes 

Hrp^tenalon 

Sack injuries 

Mental illness 

Part of a ll»b sis^lng 

Glandular overweight 

Qeafne&s 

Generally poor health 
Dr»*e advfaei&ent 
dyspnea 



12* Epilepsy 
13. Gdooertaoneiphrltl^ 
v^* (teart eoi^ltlens 
Sohi^iophrenla 
dfeurologleal proUems 
Visually hancMicappe^ 
cerebral Palsy sequalas 



16. 

19. 
20. 

21. 



Repeated hospitalization cs! 



present pregnanoy. 
VO - 4mtii treated 
TB - until txtKitei/ 
Huseular ooerdlaatlov^ 
abnorttilltles 

several coordinators eoamnisd On the Importance of a 
nurso belny physically an<l dentally healthy In o«Ier to be 
fttle to eope mth the stress of a nursing career* 

<»e school has leain©} from ftsperlenoe that their students 
are currently <ioln« ^ust as well with open admissions policy as 
the former students did %fhen a stringent admission praoe^ure 
was enforced. Tho attrition rate W state-^ard licensure 
exnalnatlon scores are the ssiae. 



\ 
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The otatlstlcAl <iata presented In this otudy proved 
the hypothesis that practical niu'alna pro/srama In IXllaois do 
not adhere to &n open admlsslena policy and are highly ee- 
lectlvo In admitting students. 

Fifty-eight per cent of the pTOQrAoa a2*o part of a 
ooonianlty college, Tha stucly shoMftd that 87.5% of the 32 
responding echools do not har^ open admissions for the L.P.K. 
prosraa. This means that the open*door policy of the com- 
munity college is not applicable to all potential «tudcnts, 
Becauce of this, specific admission criteria muct te pre- 
determined and clearly known to the public In advance of 
regis tratlcn. The Collcse of LaJce County aalla a copy of 
epeclflo admission criteria for the practical nurelng pro- 
srao to each pej^on seeking Inforttation cf.bout the program, 
(See Appendix II) 

The Interview seema to be of prlae Importance since 
90,6^ of the respondees Interview all the applicants. Bef- 
erences are not regarded as a valid criterion by znany schools 
and only require thea. cf these, the icajorlty dees the 
most reliable reference to be from past or prreoent employers. 
The College of take County requires an Interview plus two 
references » 

Contrary to the assumption that prevlois nursing ex- 
perience oD an aide or orderly would be beneficial to a nurs* 
Ing applicant, two- thirds of the schools do not prefer these 

persons. Hht College of lake County has found that many who 
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had Buch experience developed poor techniques and conee- 
quently had mucli ra-leamins to do na o otudent. 

The tnoet Rlerming rcsulte cf this study v^as the re« 
cpofiee of 75% of the cchcols thftt they do not aoe the A.C.T, 
test as a criterion for admission. The CoIXeea of Lake 
county places grejit importance on the mintaum ooaposlte score 
Of 12 bainj essfcn t&al for success in the program, in a pre- 
vious NOVA practictt» by this Writer entitlexJi «A*C.T,t Its 
aelationshlf to Practical itfursing Education" a study of the 
first five clesses of px-astical nursing students at ihc College 
of Lake county siSoWied by usins the Pearson ^roduct-Womcnt 
coefficient Of Correlation atatictical design that a alnlaua 
composite score of %k is necessary for acadcaic success in 
the progrsm. 

High School ^raden are not considered Important ty only 
15% of the schools* According to the literature roviewe^* tte 
grade point Qverase is the greatest single predictor of aca» 
demio suocesr. High school class rank according to the litei^ 
ature is the least valid predictor for reasons cited on page 2 • 
The College of Lalte County does review all previous grades 
earned by each applicant and expects the potential student 
to havo been in the middle or upper-half of the high school 
class • 

Over-Weight and age are not used ao rejection factors 
and the l,Q, is only used consistently by 314% of the schools. 
The College of Lake County hsis never rejected an over-weight 
applicant rolely for the weifht factor tut has used it in 
conjunction with other undesiraiAe data. Age has never been 



m 

a factor for re^cotlon und has jsucceasfully graduated several 
women In their late fifties, now In their aixtlos and active 
In full-tlBs employment. 

Only two of the thirty-two schools use a six aember 
screening* cemmUtec. The majority have a tVto or three meAoer 
coaaittoe. The College of Lake county has a comaittoe consist 
lr*S of the progran ceentlnator, th« two practical nurslnc In- 
struotorc, division chairman, r^clstant Doan for career pro- 
graas, Llrector of Admissions. Clroctor of Counseling an^ 
the counselor assigned to the SlologUaX anJ Health Sciences 
Wvlslofl, It is appai-ent to thlo writer as the coordinator 
of the program and the Director of Coiuieellng (see Appendix 
III) that many probleurs exist In the ccreening procedure for 
health career s^toct&12B at CL.C. One problea might be the 
Involvement of too many persons with differing educational 
philosophies. 

Accepting students with advanced placoaent Is not part 
of the Initial screening process. The State of ZUlnols 
permits such placement according to acceptance procedures 
determined by the individual faculties, students stepping 
down one rung of the nursing career ladder by entering a 
practical fturslnc progran after withdrawal from a registered 
nurcing prosram generally follow transfer student procedures. 
Joraer Navy Corpsmen gonerally take challenclns examinations 
which vary fro:a school to school and waive a variety of 
courses which also vary from program to program. The College 
of Lake Comny has had success with both types of students 
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and strongly endorses this adslssloa policy. 

In th-? thli'ty-two ecliools answerln^t a total of ttrenty* 
four pro-admlsslon tests aro used, soaeslngly and boo© In 
ooaUnatiofts, The Coll^ae of Lake County utilises the A.C.T. 
solely and eleven other schools also roly on tha results of 
a single test, Acadeialo suecesst attributes and poi'sonallty 
should all h» evalufiUd whether through on© or several test- 
ing devices, 

There deemed to he general consensus tliat a person pre- 
paring to devote her life to a career of cerins for the phy- 
©Ically and mentally ill of necessity zoust hercelf be in the 
l»efit physical and laental condition. 
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sEcotmntATioiis 

In anevwT to the memomndmn dated June 3, fron 
the Elrecior of Ceiin9*Hn0 regsr^in^ the ocrecnlns and ce- 
acctlon procedures for allied health fields asul ooncluslons 
drawi froa this practicum. the foXlowiR« reconaiendetlons ore 
made, 

1. The,prcisefti screening committee for the L.T,U, pro- 
sra:n should weigh the value of the contributions 
each has m^de to the cofftwlttee and a decioion phoiad 
toe nade regarding the retention or removal of each 
position representej on the coamitiee, 

2. The cottsdttee should re-evaluate the criterle of 
admission and add, deletw. or change presfint miniaua 
standards of adralsftion Includlns the pre-adBisslcn 
testing poXioy, 

3. The oomalttee should have a more huaanlstlo approach 
to the review of Inciividual applicants to the progrm • 

4. The faculty should continue to te involved In the 
interviewing of applicanto and fir*al decision aalcinc 
1^' active participation on the oonailttee, 

5. The Director of Admissions and staff and the program 
coordinator should have better coordination of reeoxcds 
and improve upon the ooaimuni cation, both written and 
verbal, tetween the college and applicants, 

6. Tho committee should begin to discuss and oojBjBont 
upon the nuaerous studies tho ©o»rdlnator has con- 
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duotdj And shared ^*lth th«m In regard to research said 
follow-up of graduateot predictive criteria for accept- 
ancd« aeaolealc suocess* eta, over the past -five ^ears, 

7. Coordinator and Facility should have full respcnsibiiity 
for the acceptence aiid rejection of applicaiits. 

8. The oounselor should serve in an advirscry capacity 
only. 

?. Ihe Director of Acbalsslorus should M invalve<l onl^ 
in regard to giaie ittm and 8c>iool policy. 

10. The Pi vision chslraan amk ©iher administrative 
personnel chottlct serve as resource persons an<l n^ed 
not be involved with the tcrtal aeleotion procecs. 

11. Standards chottld be consistently adhered to. 

12. The adwtseion procedctre ahould be continually evalu- 
ated. 
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APPENDIX I 



Way 6, 1974 



Dear Coordinator! 

^!!! involved In the educational 

experiences of the first five classes of the L.P.N, 
program at the College of Lake County. I am aware of a 
need to study. in»depth, the admission procedure, 

^^..^ Wo"lJ you iclndly assist by taking ten minutes of 
your valuable tiae to complete the enclosed question- 
naire and return it in the self-addressed stamped en- 
velope? 

4^^^ The Statistics will be calculated on June 22, there- 
lore, it is imperative that you reply no later than June 20, 

An abstract of the study will be mailed to you. 
Perhaps the results of this study will benefit your 
program also, 

Thank you for your cooperation! 



Sincerely, 



(Mrs.) Gloria M. Crippando 
Coordinator. L.P.N. Program 



Enclosures 



Direction » Please circle the number that beet describes 
your admission procedure, 

I At I 

certainly times certainly 

I do do not 



1. Do you screen applicants 3 2 « 
to your program? * ^ 

2, Do you interview applicants? 3 2 j 

3# Do you require written 2 i 

references on applicants? • « i 

4. Do you prefer applicants with 3 2 1 
nursln/r assistant experience? 

5. Do you use the A.C.T. as a 3 9 « 
pre-admission test? * 4 

6. Do you place importance on 3 9 « 
high school grades? * 

7. Do you consider high school 3 2 1 
class rank important? 

8. Do you reject applicants for 3 9 « 
being over- weight? * 1 

9« Do you have a maximum age 3 » « 

limit? o ^ ^ 2 

10, Do you use the i.q. as a 3 * « 

criterion for admission? * 

Please clarify the above responses by completing the following. 
I* List the members of your screening commibtee by title. 



2, Identify all persons by Job title who interview applicants. 



PEST rcrv ..;/.;:.;nii 

3. Name sources of references you consider acceptable. 



4, List courses which might be waived for advanced placement. 



5. The nlnlsum A.C.T. composite score Is and maximum 

^® »• LXat all pre-admlsslon tests given to your 

ftppli canes, " 



6» List special high school courses required, If any. 



7. If hlfh school class rank Is a criterion for admission, 
must the applicant 

rank In upper 1/3 

rank In upper 1/2 ~I~ 
rank in upper 2/3 



8, List possible conditions identified on the health record 
that mlcnt be the basis for rejecting an applicant. 



9. The minlmun age limit is 
The maximum age limit is 
There is no age limit 



10. Give the minimum I.Q, which your program considers 
essential to being a successful student. 
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APPENDIX II 
COLLEGE OF LAKE COUNTY 
PRACTICAL NURSING PROGRAM 

SPECIFIC ADMISSION REQUIREMENTS ^ COPY rr"»'4"^»r 

The following requirements for admittance to the program are based on an analysis 
of the aptitudes and abilities needed to successfully carry the program. 

1. The applicant must be a high school graduate or have a G.E.D. Certificate 
vich a passing grade. 

2. The applicant must submit a completed application form to the office of 
«<lfflisslons. 

3. The A.C.T. tost is to be taken prior to June 1st. Minimum score of 12 
considering other factors. No maximum cut-off considering other factors. 

4. Official high school transcript and official transcripts from all colleges 
and universities attended. High school class rank should be in middle or 
upper half of class. 

5« Kay be male or female. 

6. Minimum age of 17 years by October 15th. No masclmum age limitation if 
health record is satisfactory. 

"7. 'Completed health record form provided by the college to be submitted prior 
to June 1st. 

• a* Pre-ad=ii£cion immunizations essential for typhoid, dlptheria, tetanus, . 
and polio. 

b. Physical and mental competency to be determined by the physician comple- 
ting the health form. 

c* Chest X-ray and Mantoux required. May be taken at TB San. or Mobile 
Unit free of charge. 

8. Personal interview under the direction of the Coordinator of the program. 

9. Two reference forms provided by the college to be completed by an employer, 
supervisor or teacher (either present or former). The Coordinator will mail 
forms direct when information is submitted at time of Interview. ^ • 

10. History of previous experience and work patterns to be completed on form 
provided during interview. 

11. Reasons for choosing practical nursing as a career and future plans to be 
submitted during interview. 

12. Suggested personal qualities desirable in a student practical nurse: intercs 
in people, respect, courtesy, neat appearance, motivation, sense of responsi- 
bility, and integrity. History of regular attendance important. 

13. Preference given to residents of Lake County. 

REVISED: 5/23/72 :CMG:.blp 
12/3/69:CMG:gms 

11/27/72 :GMC:lh 
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APPENDIX III 



CAilEER PHOGRiVM COOfiPINATORS 



rmi: DimcTOR of counseling 

DATE: JUNE 3, 1974 

RE: SCREENirrc AND SELECTION PROCEDURES FOR ALLIED HEALTH FIELDS 



I Background 

The screening committees for the Allied Health Fields have existed for several 
years» However, specific guidelines for procedures and responsibilities have 
not been clearly defined for these conmittees. The current operation of tho 
committees tend to result in an inefficient use of the member's time because 
of the meeting time spent on coordination of records between the admissions 
office and the coordinator, as well as a lack of understanding of responsibil- 
ities* The acceptance of responsibility of decisions (acceptance - rejection) 
varies from one meeting to the other, from one program to the other* It would 
be difficult to retrace the process or reasons that a particular student was 
accepted or rejected. 

II Rationale for Proposal 

a* Responsibility of program coordinators and screening committee 
numbers for selection of students should be specified, 

b« Program coordinators and faculty are normally best informed 
about applicants. 

Cr Program coordinators and faculty are most directly effected by 
the success or failure of a program, and should have most of 
the responsibility for decisions concerning admission to the 
program. 

d. Coordinators and faculty have the greatest impact on a student's 
success or failure in a program, 

e. The screening committee can be more effective by dealing with the 
following topics: 

(1) Establishing minimum criteria of admission for each program, 

(2) Assist coordinator with procedure for admission, dates for 
Informing students, communication of students records, etc* 

(3) Help set up process of acceptance or rejection for each 
program and ensure it being followed in each program, 

(4) Making acceptance - rejection decisions in exceptional 
cases only* 

(5) Insuring faculty involvement in decision making* 

(6) Research/follow-up of graduates, predictive criteria for 
acceptance, etc* 

(7) The future of the program at CLC, quality of applicants, etc. 

(8) Meeting less often. 



Proposal 



a. Minimum criteria arc established for each program by July 15, 1974. 
Reconimcndations by coordinators and faculty/concurrance by screen- 
ing committee. , 

b. Coordinators and faculty of programs have responsibility of deter- 
. mining acceptance of rejection of all applicants. 

c. ' Applicants who do not meet minimuni criteria can not be accepted 

until after the first meeting for acceptance. 

d. Rejecting an applicant who mcet^the minimum criteria will require 
a justification in writing to (and concurrence by) the screening 
conanittee members. Each member will have one week to inform the 
coordinator of his/her lack of concurrancc. The applicants case 
will then be decided by a majority vote of the screening committee. 

e. Accepting an applicant who does not meet minimum criteria will 
also require a written justification to (and concurrance by) the 
screening committee members. Each member will have one week to 
inform the coordinator of his/her lack of concurrance. The ap- 
plicants case will then be decided by a majority vote of the 
screening committee, 

£. It will be the responsibility of the coordinator and director of 
admissions to insure that all eligible applicants receive con- 
sideration for admission to the program. 

g. Coordinators will meet with their respective screening committees 
to present their 1974-75 plan for evaluating applicants, i.e., 
dates for notifying applicants, availability of records, plan for 
faculty involvement, etc, 

h« Each rejected applicant should be encouraged to speak with the 
program coordinator concerning reasons for non-acceptance and 
prospects for future acceptance. A member of the counseling 
staff shall b« available to assist the coordinator primarily for 
those students who wish to change their vocational plans. However, 
the counselor involvement shall in no way interfere with student 
accessibility to the coordinator. 

I would like for this proposal to receive serious consideration for possible 
modification and implementation at the earliest possible date, I am hopeful 
a few hours spent this June will result in a more efficient screening process 
for all programs. 
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